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- After the parties acknowledged their eligibility to contract, A b leill Loaidal gylo pall 1ol Ol asye

they agreed on the following: :od) Lo ude gLajVl o
Contract Details Ad =)l bty
Contract Period (Ifany)  (Wanqy)) a&i=lléao  Wage 32Ul Occupation aQiirgll
The probation period will be for 6a.0) Aypalill 64id YgAi Probation Period @il 6yio
(Should not exceed 3 months) (poubl 3jolaii Ul ude)

NOU(\ Yesrt:\_su'(\

Daily Working Hours dogull Jo=Jl Cilelw
(Shall not exceed 48 hours weekly. Any agreement for overtime work o)l elelw e GLl lg.Eg 1wl o delw48 jolaii Viu )
shall be compensated in accordance with the applicable overtime pay) (LAY Jo=Jl 81l 1A Laic pAsg =il o Guolayl
Overtime Payment deluly polaYl JosJl §xal
Overtime payment during the day + Additional percentage drolayl duwill + dyylaill JosJl delw 6yl
(minimum of 25%) (%25 (e J&i Viwiny)
Overtime payment during the night + Additional percentage AroLAaYl dwill + il JosJl delw 8yl
(minimum of 50%) (%50 (e J&i Uluiny)
Weekly Rest Days ducquwliéjlayl  Daily Rest Hours uogul dalyl Ulclw
Annual Leave (Should not be less than two and a half days each working (Joc raub Ja)@nig Ulogs e J&i Viuiny) &gl 6jlayl
month)

Other Benefits / Allowances WlgMsJl/ 55A V1 Uljoll
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Terms and Conditions

1.

10.

11.

12.

The First Party is obligated to provide all tools required to
perform the work, as well as all safety and health equipments
at the workplace in a manner that ensure protection from
work hazards.

The First Party is obligated to pay the wage of the Second
Party through bank transfer in accordance to the Labour
Minister Resolution (68) for the year 2019 Regarding the
Wages Protection System.

The First Party is obligated to provide insurance for the
Second Party in the Social Insurance Organization and to
pay all contributions assign to it.

The Second Party is entitled to applicable aging insurance
or end-of-service dues, as the case may be, in accordance
with the provisions of the law. The end-of-service dues are
calculated as 15 days’ wages for each of the first three years
of employment and one month’s wages for each subsequent
year of employment, and benefits for partial years of
employment are calculated proportionally to the period served
with the First Party.

The Second Party undertakes to comply with all standard
procedures and policies set by the First Party to regulate the work.

The Second Party shall perform the work based on the
applicable norms, instructions and directives issued by the
First Party.

The Second Party is obligated to attend the workplace as directed
by the Employer during the agreed-upon working hours.

The Second Party is obligated to maintain all the tools for work
with the obligation to return them to the First Party immediately
upon the end of the employment.

The Second Party is obligated to maintain the confideniality
of work-related information and treat all matters related to
the performance of their duties with strict confidentiality.
The Second Party is not permitted to produce or use this information
for any purpose other than the performance of the required
work, nor to disclose information to any third party without
the prior written consent of the First Party. This clause shall
remain in effect even after the expiration or early termination
of the contract.

Either party may terminate this contract before its expiry date. If the
termination occurs during the probation period, a notification to
the other party at least one day prior to termination is required.
If the termination occurs after the probation period, a notification
at least thirty days prior to termination is required. Such notification
shall be in writing, delivered to the other party or their representative,
or sent by any other means, including electronic means.

In the case of a fixed term contract and both parties continue
to implement it after the expiry of its original period without
an explicit agreement, the contract is considered to be implicitly
extended for an unidentified period with the same terms and
conditions.

The First Party shall bear the expenses of expatriate worker’s
repatriation to the place of his nationality, in accordance with
Article 27 of Law No. (19) of 2006 regarding the Regulation of
the Labour Market.
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Terms and Conditions olaallq hquidll

13.  Any amendments to this contract or any of the terms of conditions a6 63)lgJl planlllg lhgpaill (1o \__5Tg A0l aa e JJa<i \__5T a3
must be agreed to by both parties and evidenced in writing. ol At Co il O GLeivu U gad Ul uiay

14. This contract shall be interpreted and executed, and the rights  a1nq.oy Wi G99 GuANIg AG I Ad A 10119 Jp ol ny .14
of the parties hereunder shall be regulated in accordance with dldAloo(lgd) Lo og
the laws of the Kingdom of Bahrain.

Additional Terms (Both parties can add any other conditions) (Gallogui sl dola| o pnll A os) Guslayl hgpill

Declaration JUT|

ro—6)Ugildiplanh loaoljillg dng i planiy Jrnlig il o 28l 13 a (06 )9 Lo Lle lodid 6lgog loaclinL Lol 15
Jooao=lllaaJnayg.adll Imu_ouolga_ucuuuu_o 2 od loro Al g QJ_oﬂJIELIa_é_JIQ_OLJ.o_sUI Ugild Jlanli2012 il (36)
«Aule &u8qild A6 6 aleg o Hall G Lol oT tilagleo i

Both parties acknowledge that they have read and agreed to their comprehension and agreed to this contract and its details, terms and
conditions, and they are committed to complying with the provisions of Law No. (36) of 2012 promulgating the Labour Law for the
Private Sector and its amendments, in matters not specifically addressed in this contract, and this contract shall supersedes any
previous agreements or negotiations conducted between the parties. Accordingly, the signature was made:

Second Party (Employee) (JolJl) oJlI b pnll  First Party (Employer) (JosJl Laln) Jolll wphli

« This Contract is concluded in two copies, one for each party Wrh JA oduwbig (JLid i yo 28 13 d jpa e
thereof to act accordingly. Laingos Jo=l dio @A 1uj
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