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The complexity of the current gap between the outcomes of
Education and Training in Bahrain has been increasing despite
the efforts taken by public and private entities. The changing
employability skills and requirements of a modern economy
require an integrated strategic approach to be taken by the
nation’s ministries and organizations.

We are often faced with questions like:

& What jobs and skills employers are looking to aid careers
guidance
Which industries are recruiting
Where to find employers who are recruiting
What working conditions are like for specific industries
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® What education and training you need for specific jobs
¢ What factors can stop a person from getting a job

*

Which job areas are growing in the future

But often find it difficult to come up with answers that are
robust and reflect the reality of the situation faced.

The Ministry of Labor will be taking its first firm steps towards
rectifying the shortcomings through responsive labor market
intelligence and employability skills informatics by establish-
ing a Labour Market Observatory.

What is the Labour Market Observatories?

The units responsible for collating labour market information
to identify and analyse the trends and challenges, with the
objective of generating intelligent labour reports to bring
added value to the various players in the labour market and
community as a whole.

What is Labour Market Intelligence?

Itis the information that has been interpreted and analysed,
with insights and conclusions drawn from it. It might look for
example at trends over time and the implications of these
trends for employers and government, and often involves
bringing together information from several sources. It also
points to possible recommendations and actions. In other
words, labour market information is used as a tool in creating
labour market intelligence

Project Objectives:

¢ To develop a holistic approach to the collection and use of
labour market intelligence (LMI] in policy making, training
and HE strategic planning.

¢ To address the current gaps in labour market research in
relation to key stakeholder groups, and to develop nationally
relevant models of good practice.

@ Toenable all the players in the labor market of using the
information available in to achieve compatibility between the
supply and demand of labour in terms of quality and
quantity

¢ To establish a dynamic information system that provides
meaningful and accurate up to date data and information on
supply and demand

Strategic Benefits

¢ Government officials making policy regarding funding,
design, and operation of public programs.

¢ Employers making decisions pertaining to recruiting,
business expansion, relocation, employee skill development,
and employee compensation

& Job seekers making both short-and long-term career
development decisions, e.g., whether to attend college or
community college or enlisting some other skills training

¢ Education and training institutions planning, implementing,
and evaluating programs, curricula, and career guidance to
meet the needs of both job seekers and employers
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